
ADMINISTRATIVE, SUPERVISORY AND TECHNICAL 

PERSONNEL AGREEMENTS 

2025-2026 

I. APPLICATION AND EFFECTIVE DATE OF OPERATION 

The agreements herein set forth and detailed shall be effective upon the date of adoption and 
shall govern the classification, compensation and working conditions of all administrative, 
supervisory, and technical ("AST") personnel, except the Superintendent of Schools, in 
addition to language outlined in the Employee Handbook and Board Policies and Rules. 
Detailed benefit information can be found on the staff intranet. 

II. ADOPTION OF THIS AGREEMENT 

In the adoption of this agreements, the Board of Education expresses the plan that it shall 
follow in compensating and classifying its AST persoru1el. It is understood that the Board of 
Education reserves the right from time to time to make adjustments to these agreements to 
meet the fiscal, administrative and progrmmnatic requirements and needs of the District in an 
efficient m1d effective manner. The agreements contained herein shall, at a minimum of one 
year, be reviewed by the Superintendent of Schools, with any reco1mnended changes and/or 
modifications being reported to the Board of Education. 

III. BASIS FOR DETERMINATION OF SALARY AGREEMENT AND OTHER 
WORKING CONDITIONS 

Recognition is made of the fact that only professionally qualified individuals who meet the 
qualifications identified in the position's job description will be appointed to positions herein 
specified based on the approved job description for the position. Prior to posting and filling 
any of these positions, AST job descriptions shall be reviewed and updated by the Office of 
Human Resources and approved by the Superintendent of Schools prior to posting on 
WECAN and/or other job bom·ds deemed appropriate by HR. All other job descriptions shall 
be reviewed and updated as needed. 

IV. EMPLOYEE CLASSIFICATION DEFINITIONS 

A. Administrative employee - For the purpose of this agreement, "administrative employee" 
will be defined, as per the EEOC definition of an Executive/Senior Level Official 
Manager or First/Mid-Level Official/Manager as an employee who: 
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